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1.A. Rubric Understanding Are your
claims aligned to the framework? Are
performance levels/claims clearly
supported? Can the teacher clearly
understand the rating or claim?

1.B. Balance of Evidence Are you
missing evidence? Is the evidence just
listed vs. promoting growth,
supporting a claim, and building
teacher understanding?

1.C. Analysis of Impact Are you
summarizing events vs. analyzing to
show a teacher the cause/effect
relationships? Are clear connections
made about the teacher impact on
engagement and learning?
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areas of strength and growth clear
based on impact on learners? Are
they supported by collected evidence
and defined by the instructional
framework?
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